
The  real  legacy  of  Gregg
Popovich: A culture built on
mindset

Gregg Popovich’s true legacy isn’t
just wins—it’s a culture of outward
mindset leadership that transformed
the  Spurs  into  a  team-first
powerhouse.

Winning without ego
His 1,422 victories and five NBA championships make him one of
the most successful coaches in the history of professional
sports—but they aren’t his real legacy. 

Gregg Popovich’s true legacy lies not in his record, but in
how he built it: by creating a culture rooted in selflessness,
deep connection, and shared responsibility. He won through
mindset.  A  mindset  unconcerned  with  ego,  hierarchy,  or
personal glory. 
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When  we  first  published  The  Outward  Mindset  in  2016,  we
spotlighted the San Antonio Spurs as an example of what it
looks like when a team becomes so alive to each other that
they appear to act as a single, fluid entity. That’s the kind
of team every leader dreams of building—in sports, business,
education, or government. 

Culture beats strategy
The Spurs didn’t escape the brutal cycles of rebuilding by
dominating the draft or chasing superstars. They didn’t rely
on  charisma  or  flashy  plays.  They  built  something
deeper—something that most teams never achieve: a culture that
had mindset at the heart. 

“When you play the Spurs,” we say in The Outward Mindset, “you
play a dynamically adaptive outward-mindset organism…the ball
doesn’t stick in the hands of any player. The moment it would
be more advantageous for the ball to be somewhere else, the
ball moves there. There is no ego on the floor that keeps the
most advantageous moves from happening.” 

That kind of seamless coordination can’t be engineered through
rules, compliance, or even great strategy. It emerges only
when people care deeply about one another—when they see each
other as people, not as obstacles, vehicles, or irrelevancies.
When they operate with an outward mindset. 

Popovich  didn’t  just  draft  for  skill.  He  recruited  for
humility, awareness of others, and mindset. 

At the core of his approach was a demand that players “get
over themselves.” In practice, this meant building a team of
individuals who prioritized collective success over personal
accolades—who were more concerned about helping a teammate
improve than padding their own stats. 

That mindset turned the Spurs into a system that elevated
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everyone. 

A blueprint for any leader

The four core priorities behind the Spurs’ sustained success
form a powerful blueprint for any leader looking to build a
culture of sustainable, high-level performance. 

1. Be intentional about connection

Popovich  was  deliberate  about  building  what  he  called
“relationship excellence.” It started with recruiting players
who were selfless and valued teamwork. Anyone who played for
themselves didn’t last. That intentional focus on connection
created trust, unity, and the kind of chemistry you can’t
fake. 

2. Care for people as people

Pop got involved in his players’ lives off the court. He
treated them as full human beings, not just performers. That
kind  of  care  built  loyalty,  psychological  safety,  and  an
environment where players gave their all—because they knew
their coach saw them and valued them beyond basketball. 

3. Give people a voice

Candor,  honesty,  and  open-mindedness  defined  Popovich’s
leadership.  He  spoke  his  mind—and  expected  the  same  from
others.  He  expected  honesty  and  welcomed  disagreement,
creating space for real dialogue and shared ownership. This
built a culture of transparency and shared ownership, where
people were encouraged to contribute, challenge, and co-create
solutions. 

3. Build task excellence on relationship excellence

The Spurs played with machine-like precision, but it wasn’t
mechanics that made it work—it was trust. Pop understood that
task  excellence  isn’t  sustainable  without  strong
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relationships. As Popovich put it: “We are disciplined, but
that’s not enough. Relationships with people are what it’s all
about. You have to make players realize you care about them.
And they have to care about each other and be interested in
each other.” 

The culture the Spurs fostered wasn’t an accessory to their
performance—it was what made their performance possible. 

From basketball to boardrooms
Popovich’s insights extend far beyond the court. 

His  legacy  challenges  a  deeply  ingrained  assumption  in
leadership: that people will perform if we give them the right
incentives, pressure, or policies. That’s a misunderstanding
of what drives human behavior. What Popovich demonstrated—what
we have found across every industry—is that the most powerful
force in any organization is how people see and regard one
another. 

When teammates care deeply about one another, they do more
than play better. They elevate each other. They feel a deep
obligation to grow, not because of external pressure, but
because they don’t want to let each other down. 

They feel ownership, not just for their roles, but for the
success of others. 

This is the essence of an outward mindset: seeing others as
people whose needs, challenges, and objectives matter as much
as our own. And from that mindset flows the kind of behavior
that transforms teams—sharing knowledge, stepping up without
being asked, correcting mistakes quickly, offering support,
and performing at one’s best because others are counting on
it. 



Carrying the legacy forward
Gregg  Popovich  didn’t  just  build  winning  teams—he  exposed
every  excuse  leaders  make  when  they  fail  to  build  real
culture. 

It’s not about talent. It’s not about luck. It’s not even
about strategy. It’s about mindset. 

Pop proved that sustainable success comes from how people see
and  treat  each  other.  He  didn’t  tolerate  ego,  drama,  or
performative  leadership.  He  demanded  connection.  He  built
trust. He created a culture where people cared about each
other—and that was the difference. 

So where do you start? Incorporate the 3A+ tool on your team.
It measures capability, impact on others, and effort. Because
as we’ve seen from Popovich, someone may have the skill and
even the drive—but if they’re unwilling to consider their
impact on others, they’ll drag the team down. Period. 

And if Pop could create this culture with a rotating cast of
role players and late-round picks, you can do it too. 
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